ATTENTION NEW EDUCATORS: Act Now, Before Time Runs Out!

Don’t miss this special opportunity for guaranteed acceptance in the CTA Voluntary Group Life or Disability Insurance Plan.

If you are a new educator, and you enroll for coverage during the first 120 days of your full-time employment, your application will be automatically accepted for disability insurance and/or up to $200,000 of life insurance, no health evidence required. 

The CTA Voluntary Group Life and Disability Insurance Plans provide you with the following valuable protection:

· Disability benefits for when you can’t work due to a covered serious illness or injury

· Up to 75% of your regular daily contract salary if you become totally disabled; benefits are reduced by other income

· 75% of income lost from qualified extra duty pay such as summer school or coaching pay

· Life coverage options ranging from $25,000 to $400,000 

· Optional life coverage for your spouse or domestic partner and children (health evidence required for spouse/domestic partner coverage)

This is a brief overview of benefits.  Applicants must meet eligibility requirements including CTA membership.  Policies have limitations and exclusions that may affect benefits payable. 

Of course, CTA members can apply for coverage at any time, but applications will be subject to health evidence underwriting and insurance company approval. 

For more information or to apply for the CTA Voluntary Group Life or Disability Insurance Plan, please call UnumProvident at (800) 282-4049. 


This is an important reminder from CTA’s Risk Management and Member Benefits Department. You can reach CTA’s Risk Management and Member Benefits Department by calling (650) 552-5200. 

An important note for Educational Support Professionals – CTA has a separate disability program for you, which pays up to 66 2/3% of your regular daily contract salary (reduced by other income). You are also eligible for the life insurance described above. You have 120 days from the date of your full-time employment to enroll and be guaranteed acceptance in your disability plan and up to $200,000 of life insurance.








